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PART 1   GENERAL INFORMATION

CORPORATE PROFILE

Vision:

We will be the ultimate financial management authority and adviser on fiscal matters to the
North West 

Provincial Administration in pursuit of transparency, good financial
management and accountability to all our stakeholders.

Mission:

To provide leadership in the efficient management of public resources for effective service
delivery and facilitate a well co-ordinated, vibrant, diversified, and sustainable financial
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Entities and 13 Provincial Votes; 
● Ensuring the establishment of effective internal controls in the departments to

safeguard assets and secure adherence to policies and regulations;
● Curbing procurement irregularities by balancing procurement controls and in-time

quality service delivery;
● Implementation of management information systems to support the reporting and

control requirements of departments;
● Capacity building and skills development is an area that remains crucial to the

department’s job creement and economic empowerment efforts in the Province;

2.1.4 Overview of the organisemental environment for 2005/06

During August 2005, the Hon. Premier announced the reconfiguration of provincial
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2.2   DETAILED PROGRAMME PERFORMANCE 



T O G E T H E R  F I G H T I N G  F R A U D  A N D  CO R R U P T I O N
15

Implementation of Learnerships took place in this financial year. The Department initially
accommodated 68 



T O G E T H E R  F I G H T I N G  F R A U D  A N D  CO R R U P T I O N
16



T O G E T H E R  F I G H T I N G  F R A U D  A N D  CO R R U P T I O N
17

Human Resource Management Achieved 10
Polices
approved in
the financial
year

PMDS
operational   

New
structure
captured on
Persal

71 posts filled

13 posts 
evaluated 
9approved.

Moderation
deferred on 5
posts

Achieved
Corrections
where
necessary
made

Achieved

Achieved     

2 cases
ongoing  by
31 March 

6 cases
received & 3
finalized

2 cases
received & all
resolved

6 cases
received & 5
finalized

Achieved 
Submitted to
PSETA in
July and
FASSETin
October 

Provide an effective,
efficient Human resource
as well as administrative
support service to the
Department                                

Promote Labor peace in
the workplace  

Developed/Reviewed
policies.    

Fully functional  PMDS
system 

Reliable and accurate
HR statistics 

Staffing vacant 
positions

Job Evaluation

Staff Benefits 
Administration

Leave Administration

Informed Supervisors
informed on how to
handle disciptinary and
grievance cases 

Cleared suspension
cases 

Resolved disciptinary
cases 

Resolved grievance
cases  

Resolved dispute
cases

Completed WSP
submitted to     

06 Policies
developed/reviewe
d by 31 March
2006 

PMDS fully
implemented in the
department  

Ongoing    

Critical posts to
be filled by 31
March 2006

25 posts to be
evaluated by 31
March 2006

Monthly correct
payroll

All Leave Forms
received by HR in
the Financial year
to be captured

T
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P r o v i s i o n  o f  Tr a n s p o r t ,  L o g i s t i c s  a n d
R e g i s t r y  s e r v i c e s   

C o m m u n i c a t i o n s   

1 Tr a u m a
d e b r i e f i n g  

A c h i e v e d     

1 0  N e w  P o o l
5 3  To t a l  R / W
2 6  S u b s i d y
a f t e r  s p l i t .   

A c h i e v e d  6  
w o r k s h o p s
c o n d u c t e d

5 3  A c t u a l  4
Tr a n s f e r - o u t  

1  P o l i c y   

O n g o i n g     

O n g o i n g

A c h i e v e d  b u t
b o o k l e t  n o t
p r i n t e d
a w a i t i n g
f i n a l i z a t i o n  o f
C o r p o r a t e
c o l o r s  

A c h i e v e d  

S t r a t e g y
d e v e l o p e d
a w a i t i n g
a d o p t i o n  

A c h i e v e d  2
Wo r k s h o p s
( A f r i c a n  P e e r
R e v i e w  &
A n t i  C o r r u p t .
D a y )   2  O p e n
D a y s  

A c h i e v e d  -
1 9  P r e s s
r e l e a s e s  

1  B u l l e t i n
p r o d u c e d  

Av a i l a b l e  R o a d w o r t h y
v e h i c l e s  f o r  u s a g e  

I n f o r m e d  s t a f f  o n
Tr a n s p o r t  i s s u e s / m a t t e r s  

P r o v i s i o n  o f  L o g i s t i c s ,
R e g i s t r y  a n d  m e s s e n g e r
s e r v i c e s

I m p r o v e d  i m a g e  o f  t h e
D e p a r t m e n t      E f f e c t i v e  D e p a r t m e n t a l
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Service Delivery Objectives and Indicators: 

Significant Achievements

• In the previous year’s budget process, the province used a semi-zero based budget
approach, whereby fixed and non-fixed costs were identified, quantified and verified. For
the 2006/07 cycle the departments had to submit budgets based on the MTEF figures of
the previous year, less any non-committed development funds. Non-committed funds
were then allocated based on national and provinctal policies and priorities. In 
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PROGRAMMf 3:  ACCOUNTANT GENERAL

PURPOSE

The aim of this programme is to enhance performance orientated financial management,
and consists of Accounting Services.

This programme comprises the following sub-programmes:

• Provincial Accounting

• Centralised Creditor Payments
• Financial Management Support 
• Revenue and Exchequer
• Expenditure – PMG

• Macro Financial Management
• Departmental Financial Management

MEASURABLE OBJECTIVES

• To provide quality accounting services in the Province in line with
• PFMAand GRAP;
• To establish and ensure implementation of policies for effective
• Management of liabilities and guarantees;
• To implement effective financial reporting in the Province in line  
• With PFMA and Generally Recognised Accounting Practice  (GRAP);
• To strengthen and provide technical support for Provincial Public Entities and

Municipalities;
• To develop and implement financial and internal 

control to govern the Non-
governmental Accounts.

Service Delivery Objectives and Indicators: 

Significant Achievements

The following significant outputs were achieveO52 n.447 -9.2297rnO52 .o n388 25.5aficgTD (2MoD 0.mancieveTD 0entdrmancann (oent effectisormaicantn of 2004/gthnt effectiO52 unicipalities;)Tj
-9.18 -9.52 T6ical )TjAll book (andvide quficant clorall imti(Tha0.22escribed.nicipal6ices;)Tj
-9.18 -9.52 TD (•)
0.16 Tf
F orientated financi 0.2in ach
19.55 d prop15.47 0 TDd
9.18 0 Tery Ob400(anllo0 Tsg sil management,)Tjj
4.08 0 Tndv numb7 -Tnd730 0.2ins a owidurmanunicipalities;)Tj
-9.18 -9.52 TD (•)Tc d pro 



To provide quality accounting
service in the province

To establish a dynamic and well
functioning supplier payments
system

To implement effective financial
reporting in the province in line
with PFMAand Generally
Recognised Accounting Practice
(GRAP) 

To maintain reliable, accurate
and effective financial accounting
systems in line with GRAP

Develop and implement effective
financial management system in
the department

To provide financial management
capacity in twelve (12)
departments

3

Achieved

Achieved

Achieved

Achieved 

4 Fully
Inamic t
nted  

2 Votest
Inaact
Analysis
Conamited 

Achieved  

Achieved

Not
Achieved

Quality accounting
services in the province

A dynamic and well
functioning supplier
payments system

Effective financial
reporting in the province
in line with PFMAand
Generally Recognised
Accounting Practice
(GRAP) 

Reliable, accurate and
effective financial
accounting systems in line



To facilitate research and
development of accounting
systems and processes in line
with GRAP

AchievedResearch and
development of
accounting systems and
processes in line with
GRAP
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Program 5: Information Technology

Purpose:

To provide provincial ICT direction and integrated, converged ICT infrastructures that will
bring about efficient, effective and competitive improvement of Government service
Delivery.
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1 . 1To  e n s u r e  t h a t  t h e  M a s t e r
S y s t e m  P l a n  i s  i n  c o n t i n u a l
s u p p o r t  a n d  a l i g n m e n  w i t h
t h e  c o r p o r a t e  g o a l s  o f
N W P G

Ye s

5 0 %

5 0 %

3 0 %

5 0 %

8 0 %

3 0 %
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1 . 2  To  p r o v i d e  B u s i n e s sI n t e l l i g e n c e  i n f o r m a t i o n  t oe n h a n c e  s t r u c t u r e d  d e c i s i o nm a k i n g  i n  N W P G    1 . 3  To  p r o v i d e  e n t e r p r i s e - w i d es o l u t i o n s  t o  t h e  N W P G  1 0 %2 0 %2 0 %2 0 %1 0 0 %2 0 %3 0 %7 5 %2 0 %9 0 %1 0 %4 0 %8 0 % B u s i n e s s  I m p r o v e m e n tP r o c e s s  M o d e l l i n g  f o r  I TP r o v i d e  R e s e a r c h  a n dD e v e l o p m e n t  a d v i s o r ys e r v i c e s  B u s i n e s s  I n t e l l i g e n c es o l u t i o n s  o p t i m i s a t i o nF i n a n c i a l  O v e r v i e w  ( c a s hf l o w )   r u n n i n g  i n  t h eP r e m i e r  a n d  L o c a lG o v e r n m e n tD e p a r t m e n t s .  R e q u e s tr o l l o u t  i n t o  t h e  P r o v i n c eA s s e t  m a n a g e m e n t  r o l l o u ti n  H e a l t h  



1.4. To understand the needs
and expectations of the
customer through Service
Level Management 

2.1. To provide end-to-end
Networks solutions based on
legislated standards

2.2 To provide standardised
collaboration services

40%

100%

10%

30%

29%

5%

10 

50%

0 %

50%

ON-HOLD
20%

ONGOING

10%

Rollout of a Tendering
System for Tender Board
(Requirements &
Software selection)

SLAwith Health
Department  

Prepare WAN for
outsource  

Establish user groups for
applications and services
provided

Network Support Policy to
ensure consistency in the
provision of Stakeholder
support.

Develop and maintain
SLAs with Provincial
Departments & Vendors

Environmental
Preventative Maintenance
Proposal and contract
elicitation

Create synergy in IT
management and
admlce  



2.3. To provide the means to
integrate all Government
information systems 

2.4. To identify and maintain data
common to all Departments
as means to create
normalised data 

2.5.     To provide generic policies
and standards for the
procurement of hardware
and software 

3.1.   To provide and maintain
ICTsolutions proposals/
plans to facilitate the rollout
of e-Gateway 

3.2. To ensure the preservation of
confidentiality, integrity and
availability of Government
information assets 

4.1.    To develop, implement and
maintain a comprehensive
Human Resource
Management and
Development Plan and
ensure its alignment to the
overall corporate objectives
of the Directorate 

20%

20%

10%

20%

90%

MOVED
TASK TO

GITO

ONGOING90%
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Part 3   Report of the Audit Committee

We are pleased to present our report for the financial year ended 31 Marchr0 Ge4yeas1F2 6.8 T-j
6.20 -19.04 T089 Twe Audit Committ Members and Amitndinaese4ye 
023724.704 TDe Audit Committ Responsibilityee

HELD

1

1

1

1

1

1

1

1

SCHEDULED MEETINGS

ATTENDED

4

6

6

6

5

6

2

3

HELD

6

6

6

6

6

6

L D8DI/EETINGS
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T Gr e a s u r y  
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h e  A u d i t  C o m m i t t e e  h a s N
¥ O
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Report by the Accounting Officer to the Executive Authority and Provincial
Legislature of the North West Province of the Republic of South Africa.

1. Generamu7Hiewe of thestatce offinaincia ali c 
v

Important policy decisions and strtcegic issues facing thesdepartment

● During thesyear 2005-06, a political decision was taken to split thesDepartment offFnaince and
Econog
Econog
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Spending trend

The Department managed to spend 95% of its allocated budget for the year 2005-06. There was no over or
under spending on any of the programmes and standard items.



Any other material matter
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E n t i t y  /  H o u s e h o l d

R e g i o n a l  S e r v i c e s  C o u n c i l

L e a v e  g r a t u i t i e s  f o r
r e t i r e d / r e s i g n e d  s t a ff
G R A N D  T O T A L

R e f e r e n c e

R e g i o n a l  S e r v i c e s  A c t

C l a s s i f i c a t i o n  a c c o r d i n g  t o
S C O A –  t r a n s f e r  t o  H o u s e h o l d s

A m o u n t  R ’ 0 0 0

, 2 1 0

, 3 7 3

, 5 8 3
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11. EVENTS AFTER THE REPORTING DATE

W
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5. EMPHASIS OF MATTER

Without qualifying the audit opinion, attention is drawn to the following matters:

5.1 Restatement of financial statements

Material adjustments were made to the original financial statements and these were
signed and resubmitted on 21 July 2006.

5.2 Information systems

A follow-up information systems (IS) audit of the general controls surrounding the E2
financial system was completed in March 2005 and the findings were reported to the
accounting off i.21e r. The accounting off i.21e r’s comments, dated May 2005 and
September 2005, respectively, referred to various corrective measures to be taken to
address the weaknesses identified.  During November 2005 a meeting was held
between officials from the department and the Auditor-General to evaluate the
progress made by the department in addressing the weaknesses identified. However
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5.4 Internal audit

A centralised internal audit component servicing all provincial departments, except for
the Provincial Legislature, is situated within the Department of Finance.  For the
purpose of my audit methodology, an assessment of the work performed by internal
audit was done.  My assessment reveals that a substantial amount of work performed
by internal audit did not relat�eal1E  
25-06 f Finantiayearne.Inot sompsat�eal1isal

payrtmen (CCP) itcentr creaudors funcei dpt fng all provincial departmenal

ON
.......................................................it ANMaphirief FoA audor-Generrnal
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2. REVENUE

2.1 Appropriated funds

Appropriated funds are recognised in the financial records on the date the appropriation becomes
effective.  Adjustments to the appropriated funds made in terms of the adjustments budget process
are recognised in the financial records on the date the adjustments become effective.

Total appropriated funds received during the year are presented in the statement of financial
performance.  

Unexpended appropriated funds are surrendered to the Provincial Revenue Fund, unless approval
has been given by the Provincial Treasury to rollover the funds to the subsequent financial year.
These rollover funds form part of retained funds in the annual financial statements.  Amounts owing
to the Provincial Revenue Fund at the end of the financial year are recognised in the statement of
financial position. 

2.2 Departmental revenue

All departmental revenue is paid into the Provincial Revenue Fund when received, unless otherwise
stated.  Amounts owing to the Provincial Revenue Fund at the end of the financial year are recognised
in the statement of financial position.

2.2.1 Tax revenue

Tax revenue consists of all compulsory unrequited amounts collected by the department in
accordance with laws and or regulations (excluding fines, penalties & forfeits).

Tax receipts are recognised in the statement of financial performance when received.

2.2.2 Sales of goods and services other than capital assets

The proceeds received from the sale of goods and/or the provision of services is recognised in the
statement of financial performance when the cash is received.

2.2.3 Fines, penalties & forfeits

Fines, penalties & forfeits are compulsory unrequited amounts, which were iminanoT ounts, which were imi7ounts otatement o9ae imi7ounts otatement o9ts wasi-jeith is bodytal an

statrmance when received.

2.2.3 Tstatrmance when received.
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3.5 Unauthorised expenditure
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5. LIABILITIES

5.1 Payables

Recognised payables mainly comprise of amounts owing to other governmental entities.  These
payables are recognised at their nominal amounts in the statement of financl14t0Rtiton.4

eaise comitemeneseaise comitemenee rprhesent amounts owingfromn the rportwingdtatg to theendt of theleaise cntract.e

eantities.  The33Tj
0 -acquiree arenermsre in the erase cnagree9.04 TDndte bute arehoweg t disclo142nexTjTs the rpo42nualised sd prtt n the statxpendituas financl14t0Rtiton.4
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6. NET ASSETS

6.1 Capitalisation reserve

The capitalisation reserve comprises of financial assets and/or liabilities originating in a prior reporting
period but which are recognised in the statement of financial position for the first time in the current
reporting period.  Amounts are transferred to the Provincial Revenue Fund on disposal, repayment or
recovery of such amounts.

6.2 Recoverable revenue

Amounts are recognised as recoverable revenue when a payment made and recognised in a previous
financial year becomes recoverable from a debtor.

7. RELATED PARTY TRANSACTIONS

Related parties are parties that control or significantly influence the department in making financial
and operating decisions.  Specific information with regards to related party transactions is disclosed
 repart of the disclosure notes to the annual financial statements.

8. KEYMANAGEMENT PERSONNEL

Key management personnel are those persons having the authority and responsibility for planning,



56
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Notes to the Appropriation Statement
for the year ended 31 March 2006 

1. Detail of transfers and subsidies as per Appropriation Act (after Virement):

21.
Detaile 5 ) and Tw (Detail ofbe bsidies) and Annexurn nsfers and su.1A-B):)TjT*D 0 Tw  to theannual financial 3Statemens. 
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T O G E T H E R  F I G H T I N G  F R A U D  A N D  CO R R U P T I O N
72

Disclosure Notes to the Annual Financial Statements
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Employment

Programme

Administration

Provincial Treasury

Accountant General

Internal Audit

Information Technology

SMME Support

Economic Promotions

Regulatory Services

Project Development

Planning and Co-ordination

TOTAL

HR OVERSIGHT - APRIL 2005  to MARCH 2006 - North West Province

TABLE 2.1 -PERSONNELCOSTS BYPROGRAMME

Average
Compensation
of Employees

Cost per
Employee

(R’000)

R 0.00

Compensation
of Employees
as percent of

Total
Expenditure

R 0.00

Professional
and Special

Services
(R’000)

R 0.00

Training
Expenditure

(R’000)

R 0.00

Compensation
of Employees

(R’000)

R 0.00

Total Voted
Expenditure

(R’000)

R 0.00



Total
Personnel

Cost
(R’000)

2136766.17

5372846.56

38465559.17

30247816.22

15258810.24

825540.66

92307339.02

Programme

Lower skilled (Levels 1-2) 

Skilled (Levels 3-5) 

Highly skilled production (Levels 6-8) 

Highly skilled supervision (Levels 9-12) 

Senior management (Levels 13-16) 

O t h e r

TO TA L

TABLE 2.4 - SALARIES, OVERTIME, HOME OWNERS ALLOWANCE AND MEDICALAID BYSALARY BAND

Medical Ass
as % of

Personnel
Cost

0.2

0.5

2.4

1.2

0.4

0

4.8

Medical Ass.
(R’000)

200422.7

470179.15

2217761.12

1063507.91

403752.99

38053.32

4393677.19

HOA
as % of

Personnel
Cost

0.1

0.1

0.4

0.3

0.4

0

1.3

HOA
(R’000)

56462

89177

371291.96

317228.5

398902.25

0

1233061.71

Overtime
as % of

Personnel
Cost

0

0.1

0.2

0.1

0

0

0.3

Overtime
(R’000)

Salary 
as % of

Personnel
Cost

Salary 
(R’000)

8094.56

76032.97

138984.95

74066.07

0

0

297178.55

1.4

3.8

29.3

21.7

8.9

0.6

65.8

1338302.25

3550702.32

27042959.4

20029310.01

8253710.3

563539.6

60778523.88







% of
Downgraded

Posts
Evaluated

0

0

100

16.7

0

0

0

0

0

22.2

Salary Band

Lower skilled (Levels 1-2) 

Skilled (Levels 3-5) 

Highly skilled production (Levels 6-8) 

Highly skilled supervision (Levels 9-12) 

Senior Management Service Band A

Senior Management Service Band B 

Senior Management Service Band C 

Senior Management Service Band D

Other

TOTAL

Number of
Posts

Downgraded

0

0

1

1

0

0

0

0

0

2

% of
Upgraded

Posts
Evaluated

0

0

0

0

0

0

0

0

0

0

Number of
Posts

Upgraded

0

0

0

0

0

0

0

0

0

0

% of Posts
Evaluated

0

0.8

0.2

3.9

0

14.3

0

0

0

1.1

Number of
Jobs

Evaluated

0

1

1

6

0

1

0

0

0

9

Number of
Posts at Start

Date

39

127

483

152

19

7

2

1

1

831

TABLE 7.1 - Job Evaluation

Number of
Employees in
Department

235Financial and Related Personnel

Total

Percentage of Total Employment

Number of Posts Upgraded

Officer was promoted to 2nd leg before eval-

uation, there is currently not another vacant

post to which he can be moved, no functions

can be added to the post

Remuneration
Level

12

Job
Evaluation

Level

11

Number of
Posts at Start

Date
Occupation

1

1

0.4

Total

0

3

3

0

Beneficiaries

Female

Male

TOTAL

Percentage of Total Employment

White

0

0

0

0

Coloured

0

0

0

0

Asian

0

1

1

0

African

0

2

2

0

TABLE 4.1 - Job Evaluation





Turnover 
Role

8.7

0.0

1.8

0.0

0.0

0.0

0.0

0.0

0.0

5.9

3.5

2.0

1.0

0.0

0.0

0.0

10.0

0.0

0.0

0.0

0.0

2.8

2.0

0.0

0.0

6.5

2.6

27.0

0.0

0.0

Critical Occupation

Administrative related, Permanent 

Building and other property caretakers, Permanent 

Cleaners in offices workshops hospitals etc., Permanent 

Client inform clerks(switchb recept inform clerks), Permanent 

Communication and information related, Permanent 

Compositors Typesetters & Related Printing Wo r k e r s













Occupational Bands





Occupational Categories

Legislators, Senior Officials and Managers 

Professionals 

Technicians and Associate Professionals 

Clerks 

Service and Sales Workers 

Skilled Agriculture and Fishery Workers 

Craft and related Tradd related Tradd relaterel646lated Tradd rel2trs 



Employees with disabilities

A f r i c a n

Gender

Male

Number of
Beneficiaries

0

Total Employment
at start Date

3

PercentT ge of
Total Employment

0

Cost
(R’000)

0

Aver ge Cost per
Beneficiaries (R)

0



SMS Band

Band A









5. Has the department reviewed the employment policies and practices of your depart-
-19.72. 



T ype of Misconduct

Resolved 

Not resolved 








